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G E N E R A L
A G R E E M E N T
BETWEEN
and
Silver Bow Employers’ 
Association
Effective from July 21st, 1930
Butte Clerks’ Union
G E N E R A L
A G R E E M E N T
BETWEEN
Butte Clerks’ Union
and
Silver Bow Employers’ 
Association
Effective from July 21st, 1930

G E N E R A L  A G R E E M E N T  
Between
B U T T E  C L E R K S’ U N IO N  
and
S IL V E R  BO W  E M P L O Y E R S ’ 
A S SO C IA T IO N
Butte, Montana.
CLA SSIFICA TIO N
1. All persons em ployed by the 
m em bers of the Silver Bow E m ploy­e rs ’ A ssociation in the fo llow ing w ork: 
D epartm en t m anagers, salespeople, w indow trim m ers, m ail o rder d ep art­m ents, floor walkers, m illiners, cash­
iers, bundle w rappers, s tree t salesm en, co llectors, advertisin g  w riters, w are­housem en, receiv ing and shipping 
clerks, o rder co unter em ployees, retail de liverym en and all em ployees not under the ju risd ic tion  of o ther unions, 
excepting  bookkeepers and s tenog ­raphers w ho do such w ork exclu­sively, shall be m em bers of the B utte C lerk’s U nion in good stand in g  or 
shall becom e m em bers of said union w ithin th irty  days after securing em ­ploym ent. Salesm en spend ing  60%
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or m ore of the ir w ork ing  hours out of 
the city  are  no t required  to  be m em ­
bers of the B utte C lerks’ U nion. I t  
is specifically ag reed  th a t th is classi­fication does no t include any person engaged exclusively in m anufactu ring .
2. N o person not eligible to m em ­
bersh ip  in the C lerks’ U nion shall be 
em ployed a t any tim e w ithout w ritten  perm ission from  the B utte  C lerks’ Union.
3. T h e estab lishm ents shall be d i­vided into tw o classes, viz: T extile  stores and foodstuff stores.
4. A F oo dstu ff store shall be one w hich is engaged in the sale of food­stuffs.
5. A ll s to res not classified as food­stuff stores shall be considered tex tile stores.
Hours.
6. E ig h t hours of labor and one hour for lunch shall co nstitu te  a day’s w ork  in all tex tile  stores.
7. N ine hou rs for m ale m em bers 
and eight hours fo r fem ale m em bers and one h ou r for lunch shall consti­tu te  a day’s w ork  in foodstuff stores.
8. A ny person  em ployed for less than  a day shall receive^ a full day’s
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pay; in o ther w ords, any person  who 
is allowed to  report for du ty  on any 
day shall receive a full day’s pay, ex­
cept th a t overtim e m ay be w orked  on 
Sundays and holidays.
9. In  foodstuff stores four hours 
shall be allowed, o r its equivalent, for 
each week in w hich w eekly half holi­
days are  observed in tex tile  stores. 
Sw ing sh ifts m ay be put in operation  of nine hours each pred icated  on an 
eigh t o’clock a. m. opening agreem ent. 
T im e cards w ith  em ployees’ record  shall be kept w here such sw ing shifts 
are in operation.
10. T extile  estab lishm ents  shallopen no t earlier than  9 a. m. and close 
a t 6 p. m. S tores will be open S atu r­day afternoon. All em ployees for the 
year 1930 and up to the week ending S eptem ber 6th. will receive an  a fte r­noon off on different days d u ring  the week, the holiday to  s ta r t at one o’clock. O n fo llow ing  years, an 
afternoon off will s ta r t June 1st and end S eptem ber 1st. T his applies to 
g rocery  clerks, bu t if the grocery  s to res desire to  continue the ir present plan, it is ag reeable to bo th  parties. See explanation  of this clause in a t­tached page ------ , w hich is a pa rt of
th is agreem ent.
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H oliday Closing Hours.
11. T h e  closing hou rs b e f o r e  
C hristm as shall be as follow s:
F oodstuff stores m ay rem ain  open 
until 9 p. m. on the tw o w ork ing  days 
im m ediately  prior to  C hristm as.
W holesale  houses no additional 
time.T extile  houses m ay rem ain  open until 9 p. m. on the fifth, fourth , th ird  and second nigh ts before C hristm as, but shall close the n igh t before C h rist­m as a t  6 p. m. T he delivery d ep art­
m ents on the n igh ts  before C hristm as shall continue until deliveries are com ­pleted w ithout overtim e charges. Jew elry  s to res m ay rem ain  open until 9 p. m. on six days p rio r to  C hristm as.
W o rk  perform ed during  th is period 
to the tim e of closing shall not be con­strued  to  be overtim e.
H O L ID A Y S
12. A ll estab lishm ents shall be closed all day as fo llow s:All Sundays, C hristm as day, N ew  
Y ear’s day, W ash in g to n ’s b irthday , D ecoration  day, F o u rth  of Ju ly , C om ­m ercial day ( th ird  W ednesday  in A u g u st), L abo r day, C olum bus day and T hank sg iv ing  day. W hen  any of the above holidays fall on Sunday, the fo llow ing M onday shall be observed.
6
13. W holesale  houses shall close at 
1 p. m. on every Satu rday . W o rk  m ay 
s ta r t  one hour earlier in thes.e estab ­lishm ents on th is day. All w ork  after 
1 p. m. shall be paid as overtim e.
14. M em bers shall be paid for the 
above m entioned holidays.
Scales.
IS. T h e scale of w ages shall be as 
fo llo w s:' 1 I U W 3 .
.Textile em ployees: Men, $28.75 per week or $124.60 per m onth.T extile em ployees: W om en , $20.00 per week, $86.65 per m onth.
Jew elers, w atchm akers, engravers, opticians, $36.00 per week.C arpet layers, $5.00 per day when 
em ployed less than  one week.L ad 3'  fitters in altera tion  depart­m ents, $25.00 per week.D eliverym en, $28.75 ner w eek^^ 
D eliverym en (.single w agon), $16.45 
:r week, $71.30 per m on th . ‘T'u-t I6l F oodstu ff” em ployees:Men, $31.65 per week o r $137.15 per m onth.W om en, $20.00 per week, o r $86.65 per m onth.D eliverym en, $31.65 per week, or per m onth.
pe
$137.15 -•peliver^TTipn j i n g l e  w a g o n T  $18.10
per week or $78.45 per m onth.
Overtime.
17. All w ork  in excess of the tim e 
specified as a day’s w ork o r on S un­
days or holidays as specified, shall be paid as overtim e a t the ra te  of ^ 70 cents per h o u r for m en and  50 cents to r 
wom en and apprentices, w hich shall 
be paid to B usiness A gent of said Union.
18. W atchm akers, jew elers, en g rav ­ers and opticians, $1.00 per hour.
19. C arpet layers, 75 cents per hour.
20. Single drivers, 50 cents perhour. -------------------- ---------- --------- -
21a. O ne m echanical apprentice shall be perm itted  to  each jew elry  
shop w ithout the  res tric tion s  which apply to  o the r apprentices.
21. One ap pren tice shall be allow ed for each four m em bers of the union. 
Any person 18 years of age s ta rtin g  an apprenticesh ip  shall be paid for the 
second y ea r’s ap pren tice scale. T hose 19 years, the th ird  year’s scale. Cash or erran d  boys o r g irls shall no t be under the ju risd ic tion  of the C lerks’ Union.
22. All appren tices shall file app li­cation w ith the C lerks’ U nion and se­cure a w ork ing  card  before com m enc­
ing em ploym ent, and  after each year’s 
em ploym ent shall be advanced to the next scale, if retained.
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Apprentices’ Scale.
W eekly  Scale: 1st Yr. 2d Yr. 3d Yr. 3y2 Yr. 4 Yr. 4J4 Yr.23. Ages 17 18 19 20
Girls ........................... ...$ 8.35 $11.25 $14.15 $17.05 $20.00 $ ........Boys ........................... .. 8.35 13.45 18.55 ........ 23.65 28.75Boys (foodstuff)....... 8.35 14.15 19.95 ........ 25.75 31.65
M onth ly  Scale.
G irls ........................... ..$36.20 $48.75 $61.30 $73.90 $86.65 $ .......Boys ............................. 36.20 54.95 80.40 ........  102.50 124.60Boys (foodstuff) .... .. 36.20 61.30 86.45 ........ 111.60 137.15
Cigar and Fruit Stores.
24. T he closing hours shall not ap ­ply to  such establishm ents, but the 
em ployees shall be under the ju risd ic­
tion of the said union and o the r rules apply.
W indow  Trimmers.
25. W indow  trim m ers shall be al­lowed to  trim  w indow s afte r w ork ing hours provided overtim e is paid or the trim m er allowed the sam e tim e off 
the nex t day.
Alteration Department.
26. N o piece w o rk  shall be allowed in th is d epartm en t or any w ork leased out. A ny seam stress  tem p orarily  ac t­ing as a fitter, shall receive fitters’ wages. N o appren tices shall be a l­low ed in th is departm en t. Before com ­m encing w o rk  in th is departm ent, new em ployees shall first secure a perm it from  the  C lerks’ Union.
General Rules.
27. T he business agent of the 
C lerks’ U nion shall be perm itted  to interview  any em ployee during  busi­
ness hours, p rovided such em ployee is no t engaged in w aiting  upon a cus­tom er.
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28. N o em ployee shall suffer a re ­
duction  in sa lary  on account of the 
opera tion  of this agreem ent. T his ap­
plies to all em ployees w ho are allowed 
and earn  com m issions, bonuses or 
o ther rem uneration  in addition  to their 
salaries.
29. All m isund erstand ings o r dis­ag reem en ts  over the in te rp re ta tion  of 
th is ag reem en t shall be subm itted  to  a jo in t com m ittee for ad judication , the 
num ber of rep resen ta tives on such 
com m ittee to be m utually  agreeable.
30. T his ag reem ent shall becom e 
effective on and after M onday, Ju ly  21, 1930, and continue in full force and effect un til O c tober th irty -firs t, 1931. If ne ither p a rty  gives notice during  the m on th  of O ctober, 1931, it shall then au tom atica lly  continue for 
the ensuing tw elve m onths.
Agreement B etween Silver Bow E m ­ployers’ Association and the Butte Clerks’ Union Relative to D ruggists, and the Membership of the Said Union Em ployed Therein.
All persons em ployed in any store conducted  by a m em ber of the Silver Bow E m ploy ers’ A ssociation, except 
s ten og rap h ers  and bookkeepers, who
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do such w ork exclusively, shall be or 
becom e m em bers of the B utte C lerks’ U nion w ith in  th ir ty  days from  the 
com m encem ent of said em ploym ent.
N ine h ou rs’ w ork, the hou rs to run 
consecutively w ith only  one m eal hour, 
w here possible, shall co n stitu te  a day’s w ork for all m ale em ployees.
O n holidays specified by the ag ree­
m en t betw een the E m p lo y ers’ A sso­ciation and the C lerks’ U nion, four and 
one-half hours shall co nstitu te  a day’s work.
E very  o th e r Sunday shall be allowed off.F o rty -e ig h t h ou rs  per week fo r g irls em ployed as soda dispensers, cigar 
clerks, cashiers, etc., shall be con­sidered union hours. A ll w ork  in ex­
cess of this shall be paid for a t the ra te  of 50 cents per hour, in the m an­
ner p rescribed  by the general ag ree­m ent w ith the E m p loy ers’ A ssociation. All w ork in excess of the  p rescribed  w ork as above for m ale em ployees, shall be paid for a t the ra te  of tim e and one-half in the m anner provided by the general agreem ent.
T he m inim um  wage for pha rm a­cists reg istered  in M ontana shall be $42.50 p e r week a fte r six m o n th s’ serv­ice in the s ta te  of M ontana.
T he first ass istan t for the  first six m on ths’ services, $28.90 per week; the second six m on th s’ service, $31.50.
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A fter twelve m o n th s’ service, said a s ­
sistant to receive $42.50 per week if 
reg istered  in M ontana.
T he m inim um  w age for second as­
sistan t to  be $20.00 per week.
A ny store m ay em ploy one addi­
tional c lerk  in addition  to  the first and 
second ass istan ts  under the term s of 
the general agreem ent.
M ale soda d ispensers to receive the m inim um  wage of $26.25 per week.
All girl em ployees engaged as cash ­iers, cigar clerks, soda dispensers, etc., 
to  receive the m inim um  wage of $20.00 per week.T he first assistan t is any  person who is reg istered  in som e o ther state  than  M ontana o r a reg istered  ass istan t in the state  of M ontana.T he second assistan t is any person 
no t reg istered  in any state, bu t w ho is engaged in the sale or d ispensing of d rugs o r d rug  sundries.
N ot m ore than  one first assistan t is allowed to a s to re at one tim e. O nly one second ass is tan t shall be allow ed to  a store. H ow ever, one first and one second assistan t m ay be allowed in one store a t the sam e time.
T h e shifts shall so ro ta te  as to  per­m it each m em ber to  en joy the benefits 
of the early  shift a f te r  hav ing  w orked on the late n igh t shift.All conditions no t specified by this 
agreem ent shall be governed by the
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general ag reem ent betw een the C lerks’ 
U nion and the E m plo y ers’ A ssociation 
of w hich this ag reem en t becom es a part.
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Explanation in detail of th a t part of 
Section 10 perta in ing  to  the afternoons 
off w ith pay. E ach  clerk  shall have an 
afternoon  off each week during  the 
m onths of Ju ly  and A u gust and in­cluding the first week in Septem ber 
in 1930, and in each year the reafte r 
du ring  each week in June, Ju ly  and 
A ugust.
In  addition, each clerk com ing under 
the above provision shall ro tate  his afternoon, for exam ple: A clerk off 
M onday afte rno o n  shall the follow ing week be off on T u esday  afternoon, one day la te r the nex t week, and so on.
•“The Present Plan” referred  to  in g roce ry  provision, Section 10, reads 
as follow s in the old ag reem en t: “ In foodstuff stores four hours shall be al­lowed, or its equivalent, for each week in which S atu rday  afterno on  closing 
is in effect in the tex tile s to res .”
IS
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